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19.   Class Size 
 
A. The Administration will develop an administrative regulation or practice 

that will result in the early identification of potential class size problems, 
identification of potential solutions, and establishment of a timeline for 
making decisions about modifications in class structure and staffing.  
Principals will share projected enrollment and tentative staffing 
assignments before the final teacher contract day in June. This process 
shall include the Association rep who will acknowledge in writing they 
were provided the projected enrollment numbers and that teacher input 
was included in addressing any potential class size concerns. Principals 
will share updated class size information with the Association rep during 
pre-service week before the school year starts, along with plans to support 
teachers who may have large class sizes. (TA) In addition, a standing 
committee shall be established that includes members of the Association 
for purpose of discussing and considering class size and case load issues 
that may arise. The committee will meet during regularly scheduled 
Forum sessions or Labor Management meetings (TA) and shall have the 
authority to make recommendations to the appropriate building 
administrator or District administrator regarding possible relief of such 
class size or case load issues.  

 
1. The District desire is to meet the following guidelines for class size 

averages except in classes that are traditionally large such as choir, 
instrumental music, and physical education: 
 

Grades/Assignment Class Size 

Kindergarten 15 - 20 students per class 

1-2 20 - 23 students per class 

3-5 20 - 24 students per class 

6-8 180 students per term 

9-12 180 students per term 

Related Service Specialists 40-60 students 

Counselors 250 - 350 students assigned 
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Learning Specialist 30-50 students 

 
a. Special Education self-contained classes will have a ratio of three (3) 

adults for every five (5) kids. If a student needs direct adult support for 
more than 60% of their day, there will be another adult added to the 
ratio. 

b. Any teacher who receives an extra duty stipend related to the content 
area of the class being taught shall not be assigned more than 60 
students per class and no more than 360 students per term. 

  
 
B.   Any teacher who recognizes a class overload problem can appeal for 
intervention through                            

                   the following process:  
 

1. The teacher or teachers involved may request in writing, referencing 
Article 19, a meeting with the building principal to discuss issues 
regarding class size or student makeup and to explore potential 
solutions. The building principal will provide the teacher(s) with a 
written response to the appeal within ten (10) working days.  

2. If the teacher(s) is unsatisfied with the response or actions by the 
principal at the building level, an appeal may be made to the 
Superintendent or designee. The Superintendent/designee will 
provide the teacher(s) with a written response to the appeal within ten 
(10) working days.  

3. The Superintendent or designee will make an annual report to the 
Board as part of the budget process regarding the number of and 
resolution of appeals to the Superintendent. 

4. The teacher(s) may have Association representation at any level of this 
procedure. 

 
If these guidelines are not met the District agrees to pursue the 
following options after consultation with the educator(s) involved: 
1. Transfer/Reassignment of students; 
2. Additional Paraeducator time for educators; 
3. Developing split classrooms; 
4. Adding certified (licensed) staff; 
5. No changes due to financial/physical space/time limitations; and, 
other options mutually agreeable between the educator(s) and the 
District, the district will provide a salary increase as follows: 

a. For Related Service Specialists and Learning Specialists the 
teacher will receive a 2.5% salary increase per term 
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b. For all other classes the teacher will receive a 1.5% salary increase 
per term 

 
C. An adaptation for departmentalized schools.  

1. Language Arts Teachers whose daily teaching schedule includes four 
(4) or more Language Arts classes will receive a full day substitute 
teacher on three (3) five (5) occasions per semester per school year to 
be used for grading and 

2. Caseload Managers (SpEd, ELD, Alt Ed, etc.) will receive one (1) sub 
day for each 7 students on their caseload each semester to be used 
for paperwork management. 

3. All other licensed classroom teachers will receive two (2) full 
substitute days each semester to be used for grading and scoring. 


