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24.  Early Retirement 
 

Former employees of Scotts Mills, Silver Crest, and Silverton Elementary who have worked ten (10) 

consecutive years in the named Districts as of July 1, 1997 will retain their early retirement benefit 

as follows: 

 

Former Scotts Mills Employees Who Qualify. 

 

A. An employee who has completed fifteen (15) years of service with the District and is at least 

60 and not more than 63 years of age shall have the option of an early retirement program 

which will provide the employee a stipend of $350 per month with an obligation of ten (10) 

days of professional service each year as directed by District.  Such payments terminate after 

twenty-four (24) months. 

 

B. An employee exercising this option must give written notice thereof to the District Office no 

later than sixty (60) days prior to his/her retirement date.  Retirees may use their stipends to 

purchase insurance through the group program. 

 

Former Silver Crest Employees Who Qualify. 

 

A. After ten (10) years’ experience in the District, and when a teacher reaches the age of 58, the 

District shall offer the option of early retirement with compensation for four (4) years, or until 

the age of 62, whichever comes first. 

 

B. The compensation will provide monthly payments of $350 for providing the District with up 

to ten (10) days or eighty (80) hours of service per year.  The teacher may, if possible, choose 

to provide all service obligations in the first year of retirement.  The teacher may work more 

than eighty (80) hours per year for the District; however, for hours beyond eighty (80), the 

teacher will be paid regular substitute teacher rate.  A portion of the stipend may be used to 

purchase insurance through the District's insurance programs. 

 

C. The teacher must possess a current teaching certificate and be willing to accept tasks 

compatible with the certificate assigned by the District. 

 

Former Silverton Elementary Employees Who Qualify. 

 

A. After ten (10) years’ experience in the District, and when a teacher reaches the age of 58, the 

District shall offer the option of early retirement with compensation for four (4) years, or until 

the age of 62, whichever comes first. 

 

B. The compensation will provide monthly payments of $400 for providing the District with up 

to ten (10) or eighty (80) hours of service per year.  The teacher may, if possible, choose to 

provide all service obligations in the first year of retirement.  The teacher may work more than 

eighty (80) hours per year for the District; however, for hours beyond eighty (80), the teacher 

will be paid regular substitute teacher rate.  A portion of the stipend may be used to purchase 
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insurance through the District's insurance programs. 

 

C. The teacher must possess a current teaching certificate and be willing to accept tasks 

compatible with the certificate assigned by the District. 

 

D. The District requires sixty (60) days written notice prior to the effective date of the early 

retirement. 

 

E. The teacher may choose not to provide the service, in which case an amount equal to the 

substitute pay rate times the number of service days unfulfilled will be subtracted from the 

stipend payment during that year. 

 

F. The early retirement benefits of this Article shall be available only to teachers who were 

permanent teachers in the District in 1987-88 and have remained continuously employed   by 

the District since that date. 

 


