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10. Teacher Discipline 

A. Just Cause. Employees may not be disciplined, reprimanded in 
writing, or suspended without pay, or terminated, without based 
upon just cause. Specifically excluded from just cause are the 
non-renewal or dismissal of probationary employees, the non-
extension or dismissal of contract teachers, assignment of extra 
duty, teaching duties and assignments, and transfers. Bargaining 
unit members past the probationary period who are rejected for 
Fair Dismissal Appeal shall have their appeal heard by an Oregon 
arbitrator under a Just Cause standard. 

 
B. Due Process. No teacher will be disciplined without due process. 

Due process, for the purpose of this Agreement, shall be defined 
to mean the following: 

 
1. Notice of Charges. The teacher will be given notice of the 

charge(s) against the employee which form the basis(es) for 
the disciplinary action, reprimand, or dismissal. The 
administrator will not start an investigation until the subject 
of the complaint is notified that the complaint exists unless 
prohibited by law enforcement or other agencies’ 
requirements. 

 
2. Opportunity to Respond. The teacher will have the right to 

meet with the Superintendent or his/her designee to discuss 
the disciplinary action, reprimand, or dismissal before a 
decision is finalized. 

 
3. Right to Representation. The teacher may be accompanied 

and represented by the Association. The teacher may refute 
the charge(s) either verbal or written form. 

 
4. Written Notice of the Decision. The Superintendent or 

designee will give the teacher written notice of the findings 
and the decision together with the reason(s) for such action. 

 
5. Investigatory Suspension. In case of hazard or imminent 

threat or danger to employees or students, a teacher may be 
immediately suspended with pay pending an investigation. 
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The teacher will be notified of the reasons for the suspension 
and of the date and time to meet with the Superintendent or 
designee regarding the suspension or the possible dismissal. 
When meeting with the Superintendent or designee, the 
procedures in 1, 2, and 3 above will be followed. 

 
The District will make an effort to avoid marching 
employees off the property if at all possible. 

 
When the District intends to utilize investigatory suspension, 
it will inform the SFEA president or designee and offer SFEA 
the chance to accompany the employee off the premises or 
arrange an alternate plan. 

 
6. Administering Discipline. In all instances of discipline or 

investigatory suspension care will be taken to maintain 
confidentiality and eliminate avoidable embarrassment or 
humiliation to employees.  

 
C. Grievances. Grievances filed based on provisions of this article 

may be appealed to Step  4 “Arbitration.” No record of a 
disciplinary action will be placed in a teacher’s personnel file 
until the final resolution of any grievance is properly filed in 
accordance with this Article. 

 
D. Non-Renewals and Dismissals. Nothing in this Agreement shall 

be construed to waive the District’s right to non-renew or dismiss 
a probationary employee for any reason the District deems in 
good faith sufficient. This Article does not apply to the non-
renewals or dismissal of probationary teacher contracts, nor to 
dismissals or non-extensions of contract teacher contracts; such 
matters and procedures are governed by the Oregon Law and are 
not covered by this Agreement. 

 


	10. Teacher Discipline

