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Article 18 – Emergency School Closure 

 
1. Short-term Temporary emergency closures and delays: 

 

a. The District shall use reasonable efforts, which may include but are not limited to the use 

of a telephone tree e-mail, phone calls, texts, webpage updates, news organizations, 

social media or other methods, to notify employees in the event the employees are not to 

report for work due to school of a temporary closure. 

 

b. On temporary closure days when school is temporarily closed due to inclement weather 

or other emergency conditions, notification to employees will specify whether all 

employees are to report to work or if employees will only will not report to work unless if 

required to do so. Employees will be paid for such a temporary closure day but agree to 

make up any such days that are rescheduled by the District. If the Board should determine 

that lost days need to be made up, it may extend modify the work year calendar by up to 

the number of missed days, except for the first missed day per year.  

 

i. The Calendar Committee will identify a minimum of two (2) days within the 

adopted calendar for the following school year to be used as make up days should 

the Board determine it is necessary. The Calendar Committee will include members 

of the Union. 

 

ii. Any paid leave used by a bargaining unit member on a day that is declared a 

temporary closure day will be re-credited in full.  

 

c. Compensation and Leave on temporary emergency closure days. 

 

i. Ten-month employees will be paid their regularly scheduled hours on temporary 

closure days on which they are directed not to report to or perform work and agree 

to make up any such temporary closure days that are rescheduled by the district 

with no additional compensation. These hours will not count as hours worked for 

overtime purposes. Any leave scheduled for use on such temporary closure day will 

not be charged and will be recredited to the employee. Should a ten-month 

employee be required to report to or perform work on a temporary closure day, 

actual hours worked will be submitted on a timecard and will be compensated at the 

employees regular rate of pay, or overtime pay if applicable.  

 

ii. Eleven-month employees will be paid their regularly scheduled hours on temporary 

closure days on which they are directed not to report to or perform work, subject to 

the limitations described below, and agree to make up any such temporary closure 

days that are rescheduled by the district with no additional compensation. Should 



the number of temporary closure days exceed the number of make up days deemed 

available by the District, such excess temporary closure days will not be paid, 

however employees may choose to use applicable paid leave in lieu of a reduction 

in pay for such excess days. Any leave scheduled for use on such temporary closure 

day will not be charged and will be recredited to the employee. In cases where an 

eleven-month employee is required to report to or perform work on a temporary 

closure day, actual hours worked will be submitted on a timecard and will be 

compensated at the employee’s regular rate of pay, or overtime if applicable.  

 

iii. Twelve-month employees will be paid their regularly scheduled hours on temporary 

closure days on which they are directed not to report to work using their own 

applicable paid leave for such hours. If the employee does not have sufficient 

applicable paid leave available, such hours will be unpaid. Should a twelve-month 

employee be required to report to or perform work on a temporary closure day, 

actual hours worked will be submitted on a timecard and will reduce the amount of 

paid leave charged to the employee.  

 

d. Employees whose report to work as per their approved work schedule begins and prior to 

notification of an emergency a temporary emergency school closure not requiring such 

staff to report will be compensated for time worked between the start of their shift and 

closure notification at the employee’s regular rate of pay or two (2) hours whichever is 

greater. Employees will submit a timecard indicating actual hours worked. Such hours are 

counted as hours worked for overtime purposes. In the event the District schedules make-

up days, the employees will work their regular assignment and shall be compensated for 

time worked on the make-up day. 

 

e. On days when the opening of school is delayed due to inclement weather or other 

emergency conditions, employees shall be expected to report to work no later than their 

regular reporting time plus the period of delay except as provided below. Employees will 

be paid for periods of delay or early closure if they report and work during the open time 

period their regular hours for days when there is a delayed opening or early closing 

because of inclement weather; however these hours shall not count as hours worked for 

overtime purposes. Should an employee not be able to report to work after a delay or if an 

employee is not working at the time of an early closure, such employee must use 

available applicable paid leave. If such paid leave is not sufficient, the time will be 

unpaid.  

 

f. The district reserves the right to require designated employees to report to work on time 

on inclement weather or other temporary closure days, in times of delays and to remain at 

work during early closures. The district supervisors of these employees will communicate 

necessary work-related information to these employees if needed and as necessary, often 

during non-contract hours. All employees required to work will be paid at their regular 

rate of pay and will receive one (1) compensatory day compensated as outlined in 1.c. 

 

g. The District reserves the right to reschedule canceled days or hours for employees who 

were not required to report, even if student days or hours are not rescheduled. 



 

2. Long-term Emergency Closure: 

 

a. In instances of District/school closure mandated by law or when student attendance on 

site has been restricted by law or other emergencies occur that extend more than one (1) 

week, the parties will meet to bargain over any changes in terms and conditions of 

employment not dictated by law. 

 

b. Any paid leave used by a bargaining unit member during this closure will be re-credited 

in full. 
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