
 

 

Silver Falls School District 4J 

 
 
 Code:  
 Adopted:  May 11, 2020 
 
 
 
 Equity 
 
The Silver Falls School District is a community of learners that believes that educational excellence can 
only exist in the presence of educational equity.  In our schools, each student - regardless of race, 
nationality, ethnicity, family economics, mobility, gender, sexual orientation, disability, or initial 
educational background - shall receive an excellent educational experience in an environment where adults 
empower them to be critical thinkers, independent workers, innovators, exceptional teammates, and 
lifelong, civically-oriented learners. 
 
The Board believes in the enormous benefit of a high-quality, inclusive and socially just education for 
each child.  The principle of equity goes beyond formal equality where all persons are treated the same.  
Instead, equity fosters an inclusive and barrier-free environment in which everyone  fully benefits by 
maintaining the dignity of students and honoring them and their families. 
 
The Silver Falls School District is committed to the following principles: 
 

1. Each student can and will learn at the highest levels when all staff  hold every student to high 
expectations and  ensure equitable access to a high-quality education. 

2. All adults working and volunteering within the Silver Falls School district have a substantial impact 
on each student’s success and that they must have the will and skill to eliminate disparities in 
academic and social outcomes for each student. 

3. We will only achieve our mission of “Together…cultivating character and academic growth in each 
student.  Every Day” when all families – regardless of their race, class, nationality or primary 
language – are empowered as equal partners to influence, inform, and impact decisions throughout 
our school system. 

4. Our communities will be able to reach their fullest potential only when the Silver Falls School 
District educates students, regardless of differences, to the highest levels. 

 
To uphold our principles, the Silver Falls School District will: 
 

1. Systematically use data disaggregated by race/ethnicity, national origin, language, special education, 
gender, socioeconomic status and mobility* -  at a minimum – to inform decision-making at the 
district, school, and classroom level. 

2. Provide students with equitable access to high-quality curriculum, instruction, programs, and support 
services even when this means differentiating resource allocation. 

3. Nurture staff member engagement in explicit discussions about equity toward maximizing our 
collective wisdom, expertise, resolve, and capacity to eliminate historically predictable 
achievement disparities in our district. 

4. Partner with and engage members of our community who are racially and culturally representative of 
our student demographics on decision-making bodies and honor their distinctive perspectives. 



 

 

5. Hold one another mutually accountable for identifying and counteracting biased policies, practices, 
and programs that perpetuate achievement disparities and lead to disproportionate levels of student 
success. 

6. Strive for continuous growth in all that we do by creating, reinforcing, and nurturing a district-wide, 
equity-focused professional learning culture. 

7. Hire the very best candidates to all positions that reflect the diversity of the community that we 
serve. 

8. Affirm the identity of each student, acknowledge and celebrate differences to create a sense of 
belonging for each student. 

9. Nurture a community of learners where college placement and/or family wage career readiness is the 
expectation for all students. 

10. Ensure that the District’s Strategic Plan embraces the principles of educational equity as a key 
feature with measurable outcomes to prepare each student to graduate with the knowledge and 
courage to learn, serve, and pursue their dreams. 

 
The Board will apply this policy to guide decisions that come before the board; will ensure the work of the 
board is focused on equitable outcomes for all students and will assure that the communities of our 
students who are not achieving equitable outcomes are included in deliberations as decisions are being 
considered. 
 
The superintendent shall develop an action plan to implement this policy and will annually report to the 
Board the progress of the action plan. 
 
END OF POLICY 
  
 
Legal Reference(s): 
 
ORS 174.100(7) 
ORS 332.075 
ORS 332.107 
ORS 342.437 to 342.449 
 
 
 
 
 
 


